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Foreword

As always, it’s been a really busy year!

Recruiting new members has been our highest priority and HASSRA National has improved the information it sends to regions and clubs to help them know where new staff have started in DWP offices and that has helped clubs, regions and national to target their recruitment efforts. We are pleased to tell you that this has resulted in the second best recruitment figures in recent years behind 2017. We have smashed our target to have 60,000 members by the end of 2025 and we have now set the ambitious target of 65,000 members by that same target date.

We know that the cost of living increases mean members are feeling the pinch.  Our regular Summer Promotion was as popular as ever although they are still purchasing more of the less expensive attraction tickets and fewer expensive ones. Clearly saving members money is really important and we have set up a membership benefits forum this year to help us with suggestions to expand our membership benefits portfolio. If you have any ideas for new and exciting membership benefits, please let us know. Although it might not always be possible to strike a deal, we will always try our best.

Most of our sports and leisure events continue to be delivered locally by our army of more than 2,000 club and regional volunteers. In addition, our national flagship HASSRA Festivals have remained popular with members, and we have been testing out how we can make them more inclusive with the help of the Activity Alliance. We are grateful to our army of volunteers without whom this would not be possible. If you want to get involved, we would love to hear from you!

We have also continued to build on our online events programme including regular puzzles and smart quiz. These competitions are always really popular with members and are so important as they are accessible to everyone and reinforce our inclusivity commitment. These are all available on our digital platform HASSRA Live which is continually growing with new functionality. This year we have been incentivising clubs to use this functionality as it makes life much easier for them. Message Boards were also launched at the end of 2024 which will allow members, and regional and national committees to easily interact with each other digitally in the future.

This report gives much more detail of what has been achieved last year. Please take some time to read more of the detail.



Dave Barrow
HASSRA National Chair 
May 2025


1. [bookmark: _TOC_250005]Summary 

1.1	Formed in 1935, HASSRA has been providing sports and leisure opportunities to staff in 
DWP and DHSC and associated agencies for 89 years. It is a national organisation of 61,600 members with income of £3.6m, and strong foundations in 325 local clubs organised in 12 regions. Operating on this scale gives HASSRA a formidable delivery capability unrivalled amongst public sector staff associations. Our aim is to provide broad range of sports and leisure opportunities at work and at home which helps members achieve a happy and healthy work-life balance. HASSRA supports DWP’s vision to make DWP a great place to work.

1.2	In 2024, that included: 
• 	benefits, discounts and offers worth £5m

• 	HASSRA Lottery paying out a guaranteed £756k plus a double money draw worth an	extra £63k

• 	free draws and competitions worth £128k

• 	fortnightly prize puzzles and monthly online quizzes live on YouTube 

• 	national and regional sports and fitness, arts and crafts and cultural activities

• 	local office and single activity club programme of sports and leisure events

• 	a Development Fund awarding £13.5k to help members achieve their potential 

• 	two HASSRA Festivals (July and September) hosting 1,157 members and volunteers	
• 	and much, much more totaling 272k member participations in 2024. 

1.3	This report describes these activities in the period year ending 31st December 2024. It broadly follows the format of the 2024 HASSRA National Work Programme to help readers view outcomes against objectives.

2. [bookmark: _TOC_250004]National Programme

[image: We deliver]We deliver
HASSRA delivers a diverse programme of sporting and social activities at our popular Festivals, plus various regional and local events - bringing members with shared interests together to compete, network and thrive.




[image: We care]We care
HASSRA offers members a range of discounts including household items, holidays and days out, ensuring more money stays in their pockets.  Members save even more with our Summer Promotion, plus lots of chances to win in our regular competitions and Lottery.


2.1	The HASSRA Awards Dinner is always the highlight of the HASSRA calendar because it is when we reward our fantastic HASSRA volunteers and showcase the fantastic achievements of our regions and clubs. 

National Conference and Awards Ceremony 

2.2	The annual AGM was held at Warwick University on Thursday, 16th May 2024. 83 delegates, officers and observers attended the meeting.  No motions were submitted, and elections were held for BOM, FC, AC, PDC and D&I committee vacancies.
2.3	The annual Awards Dinner was held on the same evening following the AGM. It was a fantastic event attended by 155 HASSRA members. We were joined by 20 senior civil servants who were able to get a unique insight and appreciation of HASSRA, enabling them to promote and champion HASSRA to their colleagues and business areas on their return. 
2.4	We introduced HASSRA Heroes at the Awards Dinner to recognise the unsung heroes from each region. This will continue in 2025 when we will reward more volunteers for their outstanding contributions to the health and wellbeing of other staff. A raffle was held in aid of the Charity for Civil Servants which raised a fantastic £900 from the generous donation of prizes from our corporate partners.
 The winners from 2023 are listed below.

	HASSRA Major Awards
	Winners for 2023

	The President’s Trophy
for Best Association
	  Yorkshire and the Humber

	Sir Philip Rogers Trophy
for Best Large Club 

	Trafford Quays
North West

	Sir Michael Partridge Trophy
for Best Small Club

	Great  Yarmouth
East of England

	Rachel Lomax Trophy
For Best Volunteer



	  Marion Beagle
  East Midlands

	Lesley Strathie Trophy for Best Business Sponsor 

	Helen Matthews
Wales

	Andy Graham Trophy 
for Best Newcomer

	Jenna Williams
Wales

	John Nunn Trophy 
for Best Single Activity Club


	North West Drama Club
North West

	Terry Green Trophy 
for Best Sportsperson

	Jayne Baldock
South East

	Sir Robert Devereux Trophy
for Wellbeing

	Lincoln HASSRA
East Midlands

	Best Innovation Trophy


	Maggie Smith
South East

	Sir Leigh Lewis Trophy 
for Best Arts, Crafts & Non-Sporting Contributor
	Della Tucker
East Midlands


	Neil Couling Trophy
for Best Recruiting Club
	Dover BC
South East


	Cinema Society Trophy
For Most New Regional Cinema Members
	West Midlands



HASSRA Online Programme 

Let’s Get Moving- November Challenge

2.5	To make the 2024 Physical Challenge more inclusive, all members were encouraged to be active in November by undertaking at least three activities per week over the month. Activities could be walking, swimming, cycling or running. This was recorded on Strava by the 425 participants. A prize pot of £4k was shared between 14 winners, randomly chosen from all participants with a combination of prizes worth £500 and £200.

National Art Competition 

2.6	We received 161 entries for the National Art competition.  The categories were Painting, Drawing and Mixed Media.  The standard was high and made it difficult for the Awards Committee to come to a decision.  A total of £2k in prize money was shared between 18 winners with the overall winner receiving £300.  The entries have been added to the HASSRA Flickr pages and winners will feature in the spring edition of the Livelife magazine.

National Photography Competition

[bookmark: _Hlk193201796]2.7	This competition was held online, and 343 entries were received with the themes being Celebrations, Reflections and Memories. The prize structure mirrored the Art competition with £2k being shared between 18 winners ranging between £300 for the overall winner and £50 for highly commended.

Let’s Get Singing

2.8	The HASSRA ‘Let’s Get Singing’ choir began during Covid and was a popular Thursday lunchtime session. With numbers dwindling, it was relaunched again in January 2024, but participation began to decline as the year went on. After much consideration and discussion, Let’s Get Singing was brought to an end in December.



Monthly Quiz 

2.9	This continues to be a popular event in the HASSRA Calendar, professionally delivered via YouTube by our partners at Redtooth. The top 28 scorers each month win vouchers as prizes and an additional random player is also selected to win a prize.  The Quiz runs over 11 months and pays out a monthly prize pot of £650 to 29 winners.  

Fortnightly Puzzles

2.10	Members have enjoyed entering the fortnightly puzzles where we provide a variety of puzzle types to challenge our members including Singonym, Anagrams, Picture Puzzles, Emoji Puzzles and Answersmash. There were 26 different puzzles published in 2024, over 17,000 entries were received and £10k paid out in prizes to 20 lucky winners each fortnight.

Christmas Cracker 

2.11	We received 22,141 entries for the Christmas Cracker competition. 121 cash prizes were won with a total value of £31,300 and a variety of 80 electrical and personal items were also distributed including flat screen TVs, X-Boxes, Play station bundles, Air fryers, Dyson hairdryers and Chromebooks etc.  Total value of items was £18,737. 

Fun ‘n’ Free Competitions

2.12	25 national competitions were created for members to take part in, and 258,079 entries were received.  We added a new initiative which was a daily competition for the Twelve Days of Christmas which was very popular. In addition, when presented with a gift voucher from a supplier, we created an extra competition to encourage members to ‘Switch and Win’ by changing from a DWP to a personal email address. £58,858 was paid out in total for Fun ‘n’ Free competitions.

Development Fund 

2.13	During 2024, members received awards totaling £13,237 (including £5,662 kindly provided by The CSiS Charity Fund). This represented an increase in the value of awards of £4,692 (+55%) over the previous year. A breakdown of awards by region can be found at Appendix 12.

Summer Promotion 

2.14	 Our usual Summer Promotion offering heavily discounted theme park and attraction tickets all around the country ran from 1st June to 30th September. In total we sold 24,000 tickets and delivered member savings of £398k. 

2.15	In addition to the national subsidy, regions were invited to contribute some of their own funds to further reduce the cost of tickets to their members. North East, North West, Wales and Y&H took up this invitation and saved their members an additional combined total of £24k.

Lottery

2.16	Another record-breaking year for our lottery scheme saw 9,335 applications for new or increased tickets - an increase of 429 (+5%) from the previous year. For the third year in a row, we held a Double-Money draw in October where every winner received twice as much prize money as usual. This saw one lucky member scoop a massive top prize of £30,000! The Double-Money draw has proved so popular that it’s now a regular component of our annual lottery programme.

2.17	The number of lottery tickets purchased by members each month has grown so much over the last few years that we managed to increase the annual prize pot from January 2025 to over £1million, with more monthly prizes than ever before and a bigger monthly jackpot of £20,000. So our Double-Money draw later this this year will see our first ever £40,000 winner. It could be you! 

Details of all membership benefits can be found at Appendix 7.

HASSRA Festivals

2.18	In 2024, two HASSRA festivals were organised hosting a total of 29 different activities (15 in July and 14 in September). Some new activities for 2024 included wild swimming and walking football which proved popular with attendees. Activity Alliance who are a leading voice for disabled people in sport and activity joined us at both festivals. They demonstrated several sports and activities adapted for disabled and less abled members to be able to take part. We are working with them again for 2025 and have asked our event organisers to undergo Activity Alliance training to be able to adapt their events where needed to include all our members.

2.19	A total of 1,157 members attended the Warwick University campus during the year (July 573, and Sept 584) and we will be holding two festivals again in 2025.



Inter Association (IA) Competitions 

2.20	In October 2024, HASSRA linked up with HMRC and the Home Office for an Inter-Departmental swimming competition in Corby. The HASSRA team was made up of 21 swimmers with ages ranging from 20’s to 70’s. Scotland, Wales and 8 of the 10 English HASSRA Regions provided swimmers. Nearly half were newcomers to this National Team. 
The competition lasted all day, at a frantic pace, to allow 36 different events. In addition to the swimmers’ individual races, HASSRA fielded 29 relay teams. The winner was HMRC with DWP a close second! 

2.21	In November 2024, 10 regions came together to compete against one another at Inter- Association cricket. 80 members attended on the day and teams consisted of six players plus two substitutes. As it was an IA event, it was funded by the regions, with the National team organising the event itself. West Midlands won the event, with Yorkshire and Humber as runners- up.

Membership Benefits Forum

2.22	The National team work with over 100 business partners who provide offers and discounts to HASSRA members. The membership benefits manager will continue to work closely with the providers to manage existing offers as well as looking into bringing in new offers. 

2.23	New offer suggestions can come from any HASSRA member. However, the Membership Benefits Forum set up in July 2024 generates the majority of ideas. We now have representation from each region on the forum, so review a variety of ideas across all the UK. In 2024, we had 12 new offers and there are currently another 42 suggested providers that are either in offer research or negotiation stage. Most popular offers were discounted days out, holidays and airport parking.

3. Building Membership 

3.1	Recruiting more members has been our top priority. We have concentrated this year on providing more information to regions and clubs, forging closer relationships with DWP’s Wellbeing Team and DWP’s Communications Team promoting HASSRA at every possible opportunity plus incentivising regions, clubs and members to recruit more new members. This has resulted in us smashing the 60,000 target by 2025. When we set that target, everyone thought it was unachievable, but we have now set another seemingly unachievable target of 65,000 members by the end of 2025.

Buddy Draw

3.2	Two Buddy Draws were conducted in 2024 (May and September). Both draws awarded 200 lucky members £50 each, totalling £20k for new members and their ‘buddies’. Word of mouth from colleagues and friends continued to be the main reason for joining HASSRA. The Buddy Draw served as both a recruiting and retention tool and will be repeated in 2025.
	 
HASSRA Video 

3.3	The HASSRA promotional video has also been updated to reflect the new lottery structure, 90th Anniversary, new member benefits, partner logos etc. for use in HASSRA recruitment presentations and the website.

Recruitment Information

3.4	Regions were provided with their Staff in Post list to focus their recruitment efforts on a quarterly basis. Towards the end of the year, we were able to provide regions with locations of DWP new starters to assist them with their recruitment activity. This will continue on a quarterly basis going forward.

3.5	26 clubs who achieved a membership increase of 20% or more during 2024 received a certificate to acknowledge their achievements. The top three performing clubs were invited to the Awards Dinner with the winning club being awarded with the ‘Best Recruitment’ trophy.

Details of membership figures are shown at Appendix 8.

4. [bookmark: _TOC_250002]Supporting Clubs and Volunteers 
[image: We work together]We Work Together.
With an active network of 12 Regions and 325 Local Clubs run by hundreds of volunteers, we support and supplement Wellbeing initiatives with additional resources that help to make DWP a great place to work.


4.1 In 2023 we revamped the Volunteer Toolkit making it concise and easy to use. In 2024 we built on that excellent work and expanded the information available to clubs and regions to help them deliver to members.

Quarterly Finance Reports

4.2	Our Regional Finance Managers provided regions with comprehensive finance reports at the end of each quarter which included balance updates and itemised income and expenditure. This enabled regions to track spend and manage their budgets accordingly. Our Regional Finance Managers also provided regular financial advice and support to volunteers throughout the year.

Monthly Regional Catch-Ups 

4.3	To increase engagement and inclusivity, a series of monthly catch-up calls were scheduled throughout 2024 between regional chairs or their representatives and the National  Management team. They proved very popular, were well attended and helped drive forward  key pieces of Association work. Each meeting was recorded so it could be shared with other regional volunteers when required. 

4.4	It is hoped there will be guest speakers from our key partners joining some calls in the coming year. 

Chairs Meetings 2024

4.5	The annual joint meeting of the National Board and regional chairs was held in November at Warwick University. The main topics discussed were the 2025 budget, 90th Anniversary and the BOM and sub committee review. Attendees broke into syndicate groups to consider their 90th Anniversary plans and ideas. The next joint meeting is scheduled for November 2025.

[bookmark: _Hlk99355859]HASSRA Live Club Support

4.6	The National team has continued to support our local clubs by providing the tools and training required to give our key volunteers the skills and confidence to carry out their roles to the best of their ability. Training sessions have covered a wide range of topics, from group sessions on club accounts for Treasurers to individual coaching on the creation of newsletters, competitions, events and raffles. 

4.7	The Cash for Clubs initiative provided local clubs with the incentive of earning money at the same time as engaging with HASSRA Live. By the end of 2024, 128 local and single activity clubs had taken advantage of this scheme. We paid out £25,000 to clubs for their activities which has also increased volunteer expertise and member engagement as a result. We have relaunched this initiative in 2025 to further increase HASSRA Live engagement.

4.8	We have continued to develop a portfolio of training aids which are all conveniently located within the Volunteer section of HASSRA Live. They provide step-by-step guidance and visual demonstrations to consolidate the skills acquired during training events.

4.9	We have also introduced a new Charitable Fundraising Reporting functionality which allows Club Treasurers to easily record their fundraising totals which, in turn, gives Regional Chairs easy access for inclusion in their Annual Reports. Again, this is supported with an easy-to-follow desk aid to record and view this information.

Conduct and Discipline 

4.10	We never want to report that we have had to deal with any conduct and discipline issues, however occasionally these things happen. Our National Discipline and Complaints committee is there to resolve such issues. Our message to members is enjoy yourself whilst at our events but be mindful that bad behavior will not be tolerated.


Charity Collections

4.11	During the year, members, regions and clubs found many ways to support their favourite charities and collected a fantastic total of £72,759. As in previous years, this figure is likely to under-report the actual sum because not all clubs submit returns. At the end of 2024, we introduced new functionality on HASSRA Live as an easier way to record fundraising totals. We have noticed not all clubs have used this facility yet so the overall total might not be an accurate representation of the year’s fundraising.

Details of charity figures are shown at Appendix 13.






5.	Promoting Equality and Diversity
[image: We value everybody]We value everybody.
Members' feedback is key to making HASSRA a better organisation for everyone.  Our Development Fund helps members overcome financial barriers to reach their goals, and our Diversity & Inclusion Policy aims to provide something for everyone.


5.1	HASSRA has always striven to have something for everyone. This year we invited the Activity Alliance along to our Festivals to help us understand how we could make our events more accessible for disabled and less-able members. Our Diversity & Inclusion committee provide a steer to ensure all our programme is accessible to all members. 

5.2	The National team worked closely with the DWP accessibility team to ensure the promotional video was compliant with their standards.  In September, to celebrate national inclusion week, we ran a competition in partnership with the DWP centre for expertise for Equality, Diversity, Inclusion and Wellbeing (EDIW).

6.	Building Sponsorship

6.1	Building great working relationships with our sponsor departments is very important to HASSRA. Through those close working relationships, we can ensure our policies and procedures mirror those in DWP. We can also complement the work of the Wellbeing Teams. We have forged closer working relationships with Senior Civil Servants with 20 attending our Awards Dinner and asking how they can become more involved in HASSRA

Business Unit Grants

6.2	 Our Business Unit Grant initiative launched on 11th September. The aim of this grant was to help fund activities to drive up engagement with HASSRA members and potential new members in geographically dispersed Business Units. 

6.3	By the end of the year, we received 15 applications and awarded a total of £1,800. Activities that were funded ranged from food/refreshments at ‘away days’ to quiz prizes and escape rooms. The positive feedback from beneficiaries noted that HASSRA’s funding made a real difference to the success of the events and encouraged new members to join. We hope to see more Business Units take advantage of this initiative in 2025.

Financial Sponsorship

6.4	 The CSiS Charity Fund, who provide funding for disabled/disadvantaged members in our Development Fund, generously awarded us a grant of £3,000 for the year. We are very grateful to the CSiS Charity Fund for their long-standing commitment to HASSRA.
[bookmark: _TOC_250000]



7.	Building our Business
[image: We adapt]We adapt
As members continue hybrid working, the HASSRA programme constantly evolves to provide a vibrant mixture of face-to-face and online events to increase engagement with colleagues and promote wellbeing and inclusivity.


7.1	HASSRA Live continues to be our main delivery arm. In the past year, we have made significant strides in enhancing the HASSRA Live experience for our members. New functionalities have been integrated to improve the enjoyment and streamline behind the scenes operations. We have also been working hard with our IT Developers to complete the Message Board and bingo functionalities. 

HASSRA Live

7.2	 We finally launched the long-awaited Message Board functionality, giving all members an opportunity to share good news stories and ideas, both nationally and around their region. It also provides volunteers on regional and national committees with a secure platform to share and discuss important Association business.

7.3	We also launched a new dynamic membership application process which has streamlined the new member journey and has driven out erroneous applications. This was soon followed by an automated process which seamlessly allows HASSRA Live to communicate with our main payroll provider when a new membership or lottery application is received.

7.4	Other developments on HASSRA Live have included a Basket Limits function which allows system restrictions on the number of items that a member can order over a specified period on selected online shop products. This proved invaluable in the Summer Promotion and will continue to be so during other specified promotional periods.

7.5	The results of our annual website penetration test once again reassured us of the security of HASSRA Live for members, volunteers and stakeholders. We plan to invest in a new server which will enhance the performance of the website and the overall experience of all users.

7.6	We have been tirelessly working in the background on a variety of other tasks to provide new and improved ways to make the most of the digital capabilities of HASSRA Live.

See Appendix 9 for visitation statistics.

Communications

7.7 	Whilst newsletters are still the main communication media, much of what we publish such as offers, competitions and other key information is replicated on our social media channels Instagram, X and Facebook.  In 2024 a WhatsApp Channel was launched along with the establishment of a HASSRA Group on the internal DWP communication platform Viva Engage.  We publish pictures from both regional and national events and competitions on Flickr to share widely.  

7.8	With the 90th Anniversary this year, much of the communication planning began in 2024.  Over 1,300 members took part in a survey to choose a logo.  We acted on feedback about inclusivity and accessibility, consulting with experts to finalise the most popular design.  

7.9	New web banners were procured for initiatives such as free cinema tickets for new members and Staying Connected (email switch to non-DWP email) and the 90th Anniversary Year Celebrations.

7.10	To support the launch of the Business Unit grant in 2024, a new application form was designed, and the publicity campaign was launched.  This funding supports geographically dispersed teams and has a clear expectation of the recruitment opportunity to be maximised by the applicants.

7.11	In preparation for the launch of 90th Anniversary Club Grants, we trialled the use of MS Forms and this has proved to be a cost-effective means of data gathering.

7.12	We have worked closely with colleagues in DWP internal communication to ensure that HASSRA information is easily located within Wellbeing, Financial Support and Sporting and Social Activities, as well as sending regular ‘poster style’ information with up-to-date information about offers and competitions etc. for publication on the intranet.

BOM and Sub Group Review

7.13	HASSRA is constantly changing to meet the needs of its members, so last year we reviewed the structure and terms of reference for the Board of Management (BOM) and all the Sub-Committees and decided to make the following changes:

I. Ask the Permanent Secretary to appoint a Vice Chair to the BOM to strengthen ties with DWP and aid succession planning.

II. Make the co-option of the Head of DWP Wellbeing a constitutional position. This appointment would not have voting rights however as well as strengthening ties to DWP Wellbeing Team this person should oversee the conduct and disciplinary process within HASSRA.

III. Move the HASSRA Development Fund to the National HASSRA Team for management and decisions – this will give more consistency to decision making, hopefully will drive more money out of the fund going to members but also is in line with all other financial decisions relating to HASSRA.

IV. A new sub-committee would be set up to oversee recruitment. This would help recruit new members.


[bookmark: _TOC_250001]8.	Managing our Business

8.1	One of the key functions of the HASSRA National Team is to manage all the business functions. Although club accounts are administered by volunteers in accordance with the Staff Club’s Guide, it would be difficult - if not impossible - for volunteers to perform many of the regional and national business functions. These functions are performed by the HASSRA National Team.  

HASSRA National Accounts

8.2	The Association’s auditors Dafferns conducted an audit of the financial statements of the HASSRA National Revenue and Lottery accounts for 2024. The results are as follows:
· the national revenue account had an excess of expenditure over income of £414k
· the national lottery account had an excess of income over expenditure of £712k

8.3	As is usual, the excess income from the lottery was used to offset expenditure from the revenue accounts. This left an excess of income over expenditure of £298k resulting in a commensurate increase in national reserves, which now stand at £1.948m.

Regional Finances

8.4	At 31st December 2024, aggregate funds held by regions stood at £1.373m - a reduction of £101k or 7% over the previous year. 

Investment Accounts

8.5	National and Regional investments yielded some healthy returns in line with high interest rates during the year. Our investments are reviewed regularly to maximise returns.

CSSC Grant

8.6	CSSC withdrew their traditional annual grant, which funded participation in their events, from 1st January 2024 and replaced it with a new grant for special projects and activities. Our grant awarded for 2024 was £21k of which £10k was used to fund Activity Alliance support for our festivals and a contribution towards our Development Fund. The remaining £11k was intended to fund a Wellbeing Challenge, a Walking Project and Regional/Club Projects. However, these did not get off the ground, so the funds were carried forward to 2025.

Ticket Sales 

8.7	We fulfilled over 9,000 orders on our online shop for 27,000 theme park and attraction tickets worth £704k, saving members on average 38% off normal admission prices.

8.8	Sales of cinema e-codes during 2024 were once again administered by our partners at The Cinema Society. Over the year, 6,000 more HASSRA members registered with them bringing their number of registered members to over 37,000. In total, HASSRA members made 46,000 transactions for 126,000 e-codes worth £709k and saved on average 43% against normal cinema admission prices.

8.9	During the year we launched a campaign for new HASSRA members to receive a free cinema ticket when placing their first order. This was partly funded by our partners at the Cinema Society for whom we are grateful for their ongoing support. North West, Wales, West Midlands and Y&H regions also ran cinema campaigns to give their members an extra discount at the checkout and saved their members an additional combined total of £32k.

HASSRA National Team
May 2025


[image: ]
Appendix 1: National and Regional Management Committees

The organisation charts below show HASSRA’s National and Regional Committees and the names of their Chairs. Members of these decision-making bodies are at Appendix 2.

National
[image: ]
Regional
[image: ]


[bookmark: _Hlk152169098]


Appendix 2: 2024/2025 National HASSRA Decision Making Bodies
National Officers	Subject to Election
Chair	Dave Barrow	n/a
Operations Director	Dawn Crow	n/a
Finance Director	Harvey Clarke	n/a

Board of Management
Chair	Dave Barrow	n/a
Operations Director	Dawn Crow	n/a
Finance Director	Harvey Clarke	n/a
Elected Member	Nigel Thomas	May 2026
Elected Member	Justine Brown	May 2027
Elected Member	Sean Mulgrew	May 2025
Elected Member	Nicki Stowe	May 2025 
Elected Member	Vacant	May 2027
Co-opted Member	Maria Lane	
Secretariat	Jenny Richardson

Finance Committee
Chair	Harvey Clarke	n/a
Elected Member	Di Grossey	May 2026
Elected Member	Helena Whitehead	May 2025
Elected Member	Willie Hunter	May 2027
Elected Member	Martin Gale	May 2027
Elected Member	Jay Saleem	May 2026
Elected Member	Sarah Fairclough	May 2025	
Co-opted Member	Dave Lees			

Awards Committee
Elected Member (Chair)	Tina Earp	May 2025
Elected Member	Irena Gorbun	May 2027
Elected Member	Marilyn McGinty	May 2026


Programme and Delivery Committee
Chair	Laura-Jade Cox	n/a
Elected Member	Simon Jowitt	May 2027
Elected Member	Jo Jones	May 2027	
National Team	Ann Cook
National Team	Claire Metcalfe		

Diversity and Inclusion Committee
Chair	Gary Thorogood	n/a
Elected Member	Nishan Jeyasingam	May 2027
Elected Member	Karen Sinden	May 2027		
Elected Member	Nikki Densham	May 2027
Elected Member	Jason Foley-Doherty	May 2026
Elected Member	Ann Nash	May 2026
Appendix 3: Report from Awards Committee

As Chair, I would like to begin by expressing my heartfelt gratitude to Irena Gorbun and Marilyn McGinty for their unwavering dedication and support. The interest of HASSRA members and ensuring opportunities for their growth has always been our committee’s top priority.

HASSRA Development Fund (HDF)

The management of HDF applications has now transitioned to the National HASSRA team, streamlining the process and aligning it with other areas of the business. However, the Awards Committee remains available to offer advice and guidance to individuals, local clubs, or regions regarding any part of the application process.

In 2024, we received 44 HDF applications, resulting in 43 awards that supported the development of HASSRA members. A total of £13,237 was distributed, including £5,662 allocated to the CSiS Charity Fund, which assists applicants who are disadvantaged. This represents a notable increase compared to 33 applications and 32 awards in 2023. I attribute this growth to the increased promotion of the HDF by the National HASSRA team, which has helped raise awareness and expand understanding of the application process.

The diversity of activities members requested support for was truly impressive, ranging from mainstream sports to drumming and foreign language qualifications. Notably, a large percentage of applicants were over the age of 40, many returning to a sport they had previously enjoyed or embarking on a new activity to replace one they could no longer pursue. I am confident that both the National HASSRA Board of Management and the National HASSRA Team will continue to ensure the HDF remains an attractive resource for current members, while also enticing new members to get involved.

National HASSRA Awards

While we saw improvement over 2023, certain categories still showed a significant gap in submissions, notably the Wellbeing Award. Following the success of the Wellbeing Inclusion Award, presented for efforts during Wellbeing Inclusion Week in September 2024, the Awards Committee will continue working closely with the Diversity and Inclusion Committee to find ways to increase submissions in this category.

In 2023, we piloted a new voting process for two of the awards: Best Arts, Crafts and Non-Sporting Contributor and Best Sportsperson, which allowed members to vote via HASSRA Live. Given the success of this initiative, we replicated it this year and will continue to monitor and refine the process.

In 2024, we introduced the HASSRA Heroes award to recognise the invaluable contributions of our volunteers. These individuals dedicate their time and energy to supporting members and delivering a wide range of benefits, events, and activities. Although not typically considered for the Volunteer of the Year Award, their contributions are essential to ensuring an exceptional member experience. Nominations for HASSRA Heroes are accepted quarterly from regions, with the Awards Committee selecting a winner and runner-up. All nominees will be featured on HASSRA Live.

The wealth of talent and dedication across HASSRA continually astounds me. We are fortunate to have an extraordinary group of volunteers, and as Chair of the Awards Committee, it is my honour to thank and celebrate their incredible contributions.

Acknowledgments

In addition to Irena and Marilyn, I would like to extend my sincere thanks to Dawn Crow for her significant contributions in 2024. I am also deeply grateful to the National Board of Management and the National HASSRA team for their ongoing support of the Awards Committee’s work. Finally, I would like to recognise and thank our regional committees and volunteers at the regional and local levels for their hard work and commitment to the National HASSRA Awards. I wish you all the very best of luck.

Tina Earp

Committee Chair
Appendix 4: Report from Programme and Delivery Committee 

The Programme and Delivery Committee is a HASSRA committee set up to review and plan future events. The committee met several times in 2024 to review both July and September festivals. The review took into consideration existing festival activities, participant numbers and several new activity suggestions from HASSRA members. 

The committee identified that some of the previous festival activities had low attendance and needed to be discussed to see if they were going to be re-run or replaced with something new. The Drama activity was one that wasn’t doing so well in previous years with attendance, but members were asking to bring it back, so the PDC discussed a few options proposed to them for a new style Drama workshop which will be tried out in July Festival this year. This will include script writing and organisation of a play. 

Another activity that wasn’t doing too well with attendance and event feedback was the Fitness workshop, so it was decided to look at another alternative that is dance/fitness related. A member proposed a Bhangra workshop and the proposal was discussed at a PDC meeting. The workshop will include learning how to Bhangra dance aswell as learning about Bhangra culture. This will run in September festival this year. An activity that went well in 2024 that’s been brought back for 2025 is Wild Swimming as it scored really high in the post event survey and was something different for our members.

The Activity Alliance involvement was also discussed, in particular how we can get our event organisers to work with all members regardless of disability. The Activity Alliance have online training to cover this aspect to make all events inclusive when organising an activity, which has been sent to all festival organisers to complete. The format of their sessions was also reviewed as they had previously just been running adapted taster sessions of various activities for disabled members at the 2024 festivals. For 2025, the Activity Alliance will be running games (Pickleball and Boccia) in the Tennis and Squash Courts so that all members regardless of disability can join in, making the events fully exclusive.

Festival ideas have already been received for activities for 2026 festivals and the PDC will meet later in 2025 to discuss again.


Laura-Jade Cox
Committee Chair
2

Appendix 5: Report from Finance Committee

During the year we completed a trial of contactless card machines (CCMs) with one of our clubs. The outcome was that DWP’s Financial Assurance and Control Team approved the use of CCMs for all HASSRA clubs, subject to certain governance and security conditions. This development provides our clubs with a modern and efficient extra option for collecting monies from members for events and activities, should they wish to use them. I wish to record special thanks to Debra DeNegri, the Treasurer of the Telford Newtown House HASSRA club, for her help in conducting the trial. 

The committee held its regular main meeting in October to undertake key tasks, such as reviewing the annual budget, subscription rate and lottery prize fund. When looking at options for setting the subscription rate we must balance affordability for members while delivering a programme which continues to be valuable and supports recruitment and retention. No one wants to see the subscription rate going up, and we avoided it again this year, despite higher programme costs. Unlike the previous few years where we’ve relied on using lottery income, this time we avoided it because we recruited so many new members last year. Consequently, we were able to use the growth in lottery income to increase the annual prize fund to over £1million with more monthly prizes. 

The committee also reviewed the Association’s travel and subsistence policies and recommended increasing the day and evening meal allowance rates which were endorsed by the National Board and came into effect from November 2024.

The FC continues to play an important role in financial planning within the Association. I wish to record my thanks to all the committee members for their contributions. 

Harvey Clarke
Committee Chair






















Appendix 6: Report from Diversity and Inclusion Committee

The Diversity and Inclusion (D&I) Committee have had a busy year and communicated by online Team meetings, e-mail and What’s App messages. 

HASSRA is fully committed to being a diverse and inclusive Association which respects difference, promotes positive physical, mental and social wellbeing and provides an environment where its members can thrive, knowing they have a voice, that they belong and can be their true, authentic selves. 

Earlier in the year partnership working was established with DWP’s Centre of Expertise for Equality, Diversity, Inclusion and Wellbeing (EDIW) Team.
[bookmark: _Hlk190957060]To reflect HASSRA’s commitment to the D&I Statement and responding to the findings of the 2023 survey; where a number of members said they felt excluded from certain HASSRA events and competitions; one of the major things the Diversity and Inclusion Committee did this year was to highlight 2024 National Inclusion Week in September. A new online competition using HASSRA Live was launched, the Committee worked in partnership with the HASSRA National Team and DWP’s EDIW Team to put together the competition entry criteria and to publicise the competition via HASSRA Live.  

Individual HASSRA members, groups and regions were invited to submit examples of events or activities they had organised during 2024 which demonstrated at least one of the following:  
· meeting a range of individual needs to include and bring together everyone with maximum impact 
· Promoting a sense of belonging, where taking part is recognised as just as important as winning
· Supporting positive wellbeing and promoting a healthy lifestyle 
· Encouraging colleagues to be their authentic selves 
· Considering the diverse needs of others 
The judging panel, which included a representative from the EDIW team, looked in particular for examples that demonstrated innovation and creativity and a strong awareness of individual needs that would help bring colleagues together in an inclusive way with maximum impact on wellbeing. The panel was not disappointed, receiving 39 entries from across the Regions with wonderful examples ranging from Diwali, PRIDE and other celebrations to organising Summer Olympics events, well-being walks, a sustainable fashion show, 3 peaks challenge and a Mile Race. Some events & activities were held in Offices, and some were external. In the end the panel decided upon two joint Winners and two ‘Highly Commended’ - all excellent entries, although very different. All entries showing HASSRA organisers and volunteers going over and above in their efforts to raise awareness of inclusion and diversity, bringing people together and engendering a heightened sense of wellbeing and belonging. Full details of the competition and winners will be published in the LiveLife magazine. 

In parallel with the competition, the Committee built strong links with the 13K strong Civil Service Wellbeing community, using its online channel and taking part in their twice weekly calls to promote HASSRA and explore potential areas of mutual support. These links have built a very positive partnership.

The D and I Committee are currently reaching out to the Civil Service Retirement Fellowship Charity to look at how best we can maximise the synergies between our two organisations, in particular around volunteering and ‘befriending’, becoming donors and using HASSRA members to identify retired colleagues who could benefit from the “befriending service”. 

In 2025 the D and I Committee wants to build on the achievements of 2024 and will be looking to further develop an updated, modernised D&I Statement for HASSRA. 

With plenty more also in our plans for 2025, watch this space! 

Gary Thorogood
Committee Chair






























Appendix 7: Membership Benefits 
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Appendix 8: HASSRA Membership
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Membership breakdown at December 2024
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Appendix 9: HASSRA Live Visitation
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Appendix 10: Finance Transactions
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Appendix 11: Online Programme 
[image: ]

[image: ]
























Appendix 12: Development Fund
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	Region 
	Approved Applications 
	Activities 
	Total Awarded £ 
	CSIS inc. in total 
	

	East Midlands 
	2 
	Footgolf, Drumming 
	£715 
	£215 
	

	East of England 
	0 
	 
	£0 
	0 
	

	Fylde 
	2 
	Cricket Umpiring, Screenwriting 
	£650 
	£500 
	

	London 
	3 
	Running, Over 40's Cricket, Massage 
	£1,300 
	£800 
	

	North East 
	6 
	Languages, Football Coaching*, Target Rifle Shooting, Ice Skating 
	£995 
	£0 
	

	North West 
	1 
	Disability Pool   
	£500 
	£500 
	

	Scotland 
	3 
	Football Coaching, Foot Golf, Walking 
	£1,250 
	£500 
	

	South East 
	3 
	Cricket, Netball Coaching, Cycling 
	£1,050 
	£0 
	

	South West 
	6 
	Running, Hockey, Tennis, Mindfulness Training, Swimming, Pottery 
	£1,040 
	£720 
	

	Wales 
	8 
	Athletics Coaching, Over 50's Touch Rugby, Golf, Military Baton Twirling, Open Water Swimming, Football Coaching 
	£2,357 
	£977 
	

	West Midlands 
	2 
	Over 50's Hockey, Art & Design 
	£1,000 
	£500 
	

	Yorks & Humber 
	7 
	Cricket, Para Powerlifting. Football Coaching**, Aquafit Instructor Training, Running Leader Training.  
	£2,380 
	£950 
	

	Total Awarded 
	43 
	 
	£13,237* 
	£5,662 
	

	Total Amounts Paid 
	41 
	*Totals awarded less any unpaid - see below 
	£12,912 
	£5,662 
	

	Nil decisions 
	1 
	North East - Tennis - does not meet HDF Criteria. 
	Total above includes CSIS Awards 
	CSIS total only 
	

	Awaiting decision 
	0 
	 
	 
	 
	

	Total Applications Received 
	44 
	 
	 
	 
	

	  
	 
	 
	 
	 
	


*Football Coaching award of £75 not taken up despite numerous contacts for payment details. 
**Football Coaching award of £250 declined due to course not being fully FA supported for 2024, they will reapply next season once course details and FA links confirmed. 

Appendix 13: Charity Fundraising 
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image12.emf
Quantity 

SoldQuantity Sold

English Heritage Annual Membership - Family 1 Adult145

£7,97580%

91

£5,27880%

English Heritage Annual Membership - Family 2 Adults1,841

£176,73680%

1,542

£157,28480%

English Heritage Annual Membership - Individual Adult104

£5,72080%

153

£8,87480%

English Heritage Annual Membership - Individual Senior

54£2,75480%65£3,51080%

English Heritage Annual Membership - Joint Adult

638£53,59280%666£67,93280%

English Heritage Annual Membership - Joint Senior

278£21,68480%286£23,16680%

TOTAL

3,060£268,46180%2,803£266,04480%

English Heritage membership sales

20232024

Member SavingsMember Savings
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Quantity SoldQuantity Sold

CADW Annual Membership- Individual Adult12

£54180%

9

£43781%

CADW Annual Membership- Joint Adult49

£3,23980%

60

£4,38081%

CADW Annual Membership -Family69

£4,67180%

81

£5,75181%

CADW Annual Membership-Joint Senior

19£1,18280%8£47681%

CADW Annual Membership- Individual Senior

2£7580%3£12281%

CADW Annual Membership- Senoir 1 Adult Family

1£4080%0£081%

CADW Annual Membership- Senior 2 Adult Family

9£58280%5£28581%

TOTAL

161£10,33080%166£11,45081%

CADW membership sales

20232024

Member SavingsMember Savings
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Quantity 

SoldQuantity Sold

Tastecard644

£45,08087%

765

£61,20088%

TOTAL

644£45,08087%765£61,20088%

Tastecard sales

20232024

Member SavingsMember Savings


image15.emf
UsagesUsages

Coffee Club111,419

£152,64425%

TOTAL

111,419£152,64425%

Member Savings

Coffee Club sales

20232024

Member Savings


image16.emf
Wetlands Centres20232024

Tickets 4,3273,557-770-17.80%

variance


image17.emf
Theme Park tickets:20232024

Quantity of tickets sold26,78727,6788913.33%

Total face value£674,963£704,361£29,3984.36%

Total savings to members£274,147£267,383-£6,764-2.47%

% savings to members41.00%38.00%-3.00%-7.32%

variance
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HASSRA Online Shop ticket sales20232024

Number of orders10,3509,348-1,002-9.68%

variance


image19.emf
Services Disounts

CSiS20232024

Number of bookings5251-1-1.92%

Enterprise20232024

Number of bookings234257239.83%

Emergency Assist20232024

Number of bookings1061413533.02%

Vitality20232024

Number of bookings13499-35 -26.12%

variance

variance

variance

variance
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Gym Discounts

Pure Gym20232024

Number of bookings362267-95-26.24%

Gym Group20232024

Number of bookings1352279268.15%

variance

variance


image21.emf
APH Airport Parking20232024

Number of bookings2,2462,96171531.83%

Total face value£279,275£279,275#DIV/0!

Total HASSRA price£237,819£237,819#DIV/0!

Total savings to members£41,456£41,456#DIV/0!

variance
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Days Out

Auchingarrich20232024

Number of bookingsn/a8#VALUE!#VALUE!

Conkers20232024

Number of bookingsn/a17#VALUE!#VALUE!

Cotswold Country Park and Beach20232024

Number of bookingsn/a16#VALUE!#VALUE!

Diggerland20232024

Number of bookingsn/a11#VALUE!#VALUE!

Kent Life20232024

Number of bookingsn/a50#VALUE!#VALUE!

Largo Leisure20232024

Number of bookingsn/a5#VALUE!#VALUE!

Royal Yacht Brittania20232024

Number of bookingsn/a43#VALUE!#VALUE!

Snainton Golf20232024

Number of tickets soldn/a64#VALUE!#VALUE!

Treasure Trails20232024

Number of tickets soldn/a123#VALUE!#VALUE!

Up at the O220232024

Number of tickets soldn/a14#VALUE!#VALUE!

Go Ape20232024

Number of bookingsn/a441#VALUE!#VALUE!

Heights of Abraham20232024

Number of bookings1421733121.83%

Ifly20232024

Number of bookings638613-25-3.92%

Merlin20232024

Number of bookings56315,556-75-1.33%

Total face value£118,717£118,717#DIV/0!

Dartmoor Zoo20232024

Number of bookings171114-57-33.33%

Alnwick Garden20232024

Number of bookings8923-66-74.16%

Blackpool Pleasurebeach20232024

Number of bookings20375,6333,596176.53%

Longleat & Cheddar Gorge - Online Sales20232024

Number of tickets sold791717-74-9.36%

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance

variance
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Holiday Discounts

Parkdean- Hotline/Online Sales20232024

Number of bookings2347746-1,601-68.21%

Hoseasons - Hotline/Online Sales20232024

Number of bookings62762700.00%

Eurocamp Hotline/Online Sales20232024

Number of bookings34643088.24%

Butlins Hotline/Online Sales20232024

Number of bookings134-134-100.00%

Fred Olsen Cruises Hotline/Online Sales20232024

Number of bookings4721-26-55.32%

Xpert Travel20232024

Number of bookings2320-3-13.04%

Haven Holidays - Hotline/Online Sales20232024

Number of bookings965257-708-73.37%

Spabreaks20232024

Number of bookings7615-61-80.26%

variance

variance

variance

variance

variance

variance

variance

variance
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HASSRA Lottery

20232024

Number of New Lottery Applications8,9069,3354294.82%

Annual value of prizes£819,000£819,000

00.00%

variance


image25.emf
Breakdown of Lottery Shares purchasedDec-23Dec-24

Ashworth Hospital£40£34-6-15.00%

Broadmoor Hospital£5£551

CHDA£6£7116.67%

CSP£6,782£7,3826008.85%

DWP£102,633£115,36112,72812.40%

DHSC£625£584-41-6.56%

FSA£187£2314423.53%

GLD£58£57-1-1.72%

HSE£208£223-170-81.73%

HEE£38£38-31-81.58%

HFEA£7£700.00%

MHPRA£87£62-25-28.74%

NHS Resolution£8£88100.00%

NHS Property£119£1472823.53%

ONR£7£700.00%

Rampton Hospital£3£300.00%

SSCL£147£160138.84%

UKHSA£96£9822.08%

NAMS Annual£237£209-28-11.81%

NAMS Monthly£349£303-46-13.18%

TOTAL£111,642£124,926£13,28411.90%

variance


image26.emf
Summer Promotion20232024

Number of orders processed4,3474,005-342-7.88%

Number of tickets sold2438224032-350-1.44%

Total savings to members£393,000£397,967£4,9671.20%

variance


image27.emf
Summer Promotion

Number of 

tickets sold

Total savings 

to members

 % savings

Adventure Island339£6,10250%

Blackpool Pleasure Beach        4900£85,49650%

Blair Drummond Adult1398£15,37850%

Blair Drummond Child792£6,13850%

Camel Creek321£3,33850%

Crealy1189£11,89050%

Deep Sea World Adult118£1,18050%

Deep Sea World Child52£38750%

Dynamic Earth Adult60£58550%

Dynamic Earth Child38£22850%

Edinburgh Zoo Adult719£9,63550%

Edinburgh Zoo Child391£3,36350%

Flambards Adult58£67050%

Flambards Child44£39850%

Flambards Senior13£14250%

Flamingoland2696£75,48850%

Gullivers Kingdom Matlock72£93650%

Gullivers Land Milton Keynes116£1,62450%

Gullivers Valley Rother Valley201£2,81450%

Gullivers World Warrington2020£30,30050%

Hertfordshire Zoo (Paradise Wildlife Park)169£2,19750%

Landmark Forest Adult200£3,60050%

Landmark Forest Child136£2,31250%

Lightwater Valley1739£29,56350%

M&D Theme Park448£5,35450%

Marwell Zoo Adult108£1,62050%

Marwell Zoo Child50£65050%

Paultons Park977£28,57750%

Pleasurewood Hills290£3,62550%

Twycross Zoo Adult155£1,97650%

Twycross Zoo Child65£61450%

Wildfowl & Wetlands Trust2193£31,57950%

Woburn Safari Park Adult225£3,65650%

Woburn Safari Park Child115£1,38050%

Woodlands Adult Child over 110cm356£5,16250%

Woodlands Child 92cm - 110cm22£25950%

Yorkshire Wildlife Park Adult917£15,13150%

Yorkshire Wildlife Park Child330£4,62050%

24,032£397,967


image28.emf
On-line shop ticket sales breakdown

Total                         

Quantity

Total                    

Walk-up Price

Total                      

Savings

%                    

Savings

Adventure Island Southend Big Adventure562£14,612£7,86853.85%

Auchingarrich Wildlife &amp; Adventure Park39£546£49190.00%

Blackpool Zoo Adult99£2,573£61423.86%

Blackpool Zoo Child (3-15 yrs)40£840£19222.87%

Blackpool Zoo Family (2 Adult &amp; 2 Child)24£2,040£48523.77%

Blackpool Zoo Family (2 Adult &amp; 3 Child)11£1,133£32128.35%

Blackpool Zoo Senior/Student41£984£24625.01%

Blair Drummond Adult1,587£34,914£3,49110.00%

Blair Drummond Child874£13,547£1,1808.71%

Blair Drummond Child (3-15yrs)19£295£268.71%

Camel Creek Adventure Park389£8,009£2,97137.10%

Colchester Zoo Adult90£2,429£47219.41%

Colchester Zoo Child31£636£12419.56%

Colchester Zoo Child (3-15yrs)2£41£819.56%

Crealy Theme Park &amp; Resort1,345£32,280£10,76033.33%

Clyde Valley Family Park Adult or Child age 3 plus200£3,300£1,41042.73%

Clyde Valley Family Park Child 2 Year's old15£124£4133.33%

Deep Sea World Adult201£3,618£1,44740.00%

Deep Sea World Child7£91£3640.00%

Deep Sea World Child (aged 3 - 12)59£764£30640.00%

Dynamic Earth Adult78£1,529£31220.41%

Dynamic EarthChild48£576£11520.00%

Dynamic Earth Child (4-15yrs)2£24£520.00%

East Links Family Park Adult or Child age 3 plus142£2,627£1,08641.35%

East Links Family Park Child 2 Year's old6£56£2340.54%

Edinburgh Zoo Adult1,025£23,369£5,90125.25%

Edinburgh Zoo Child474£5,215£4278.19%

Edinburgh Zoo Child (3-15yrs)39£741£25434.21%

Festive Gift Fair Thursday29£348£14541.67%

Festive Gift Fair Friday57£684£28541.67%

Festive Gift Fair Saturday63£882£31535.71%

Festive Gift Fair Sunday63£882£31535.71%

Flambards Adult114£2,616£68426.14%

Flambards Child112£2,010£72235.93%

Flambards Senior29£521£26150.14%

Flamingoland3,075£172,200£56,88833.04%

Go Ape1,117£0£0#DIV/0!

Gulliver's Kingdom Matlock Bath75£1,575£92358.60%

Gulliver's Land Milton Keynes138£3,450£1,89554.93%

Gulliver's Valley Rother Valley19£437£15234.78%

Gulliver's Valley Yorkshire216£4,968£1,94439.13%

Gulliver's World Warrington2,051£51,275£30,36659.22%

Heads of Ayr Farm Park - Adult or Child (aged 2 â€“ 16)310£5,115£1,39527.27%

Heads of Ayr Farm Park - Child (aged 1)14£84£00.00%

Hertfordshire Zoo191£4,966£1,14623.08%

Paradise Wildlife Park (Hertfordshire Zoo)21£546£12623.08%

Landmark Forest Adult242£7,986£1,93624.24%

Landmark Forest Child152£4,712£1,21625.81%

Landmark Forest Child (3-14yrs)15£465£12025.81%

Lightwater Valley1,902£57,060£25,67745.00%

M&amp;D Theme Park525£11,524£4,96143.05%

Marwell Zoo Adult145£2,900£1455.00%

Marwell Zoo Child49£784£496.25%

Marwell Zoo Child Age 3 - 1612£192£126.25%

Newquay Zoo Adult40£720£27438.06%

Newquay Zoo Child14£186£5026.86%

Newquay Zoo Senior2£33£1030.77%

Paignton Zoo Adult240£5,400£2,28042.22%

Paignton Zoo Child112£1,557£46529.86%

Paignton Zoo Child (3-15yrs)8£111£3329.86%

Paignton Zoo Senior/Student27£425£12729.84%

Paradise Wildlife Park25£650£15023.08%

Paultons Family Theme Park1,095£64,058£19,51430.46%

Pure Gym Offer226£0£0#DIV/0!

Pleasurewood Hills395£9,069£4,73452.20%

Treasure Trails150£0£0#DIV/0!

Twycross Zoo Adult201£4,010£49212.28%

Twycross Zoo Child79£1,217£715.84%

Twycross Zoo Child (3-17yrs)2£31£25.84%

Twycross Zoo Senior4£71£1521.70%

Wildfowl and Wetland Trust3,959£43,549£37,56986.27%

WWT371£4,081£3,33981.82%

Woburn Safari Park Adult266£8,576£1,42916.66%

Woburn Safari Park Child132£3,035£39613.05%

Woburn Safari Park Child (3-15yrs)5£95£4547.34%

Woodlands Adult and Children over 110 cm tall405£7,868£4,17253.03%

Woodlands Child 92 to 110cm tall23£320£16752.37%

Yorkshire Wildlife Park Adult1,269£41,810£16,03638.35%

Yorkshire Wildlife Park Child430£12,036£3,61230.01%

Yorkshire Wildlife Park Child (3-15yrs)13£364£10930.01%

Total27,678£704,361£267,38338.00%
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Cinema Society e-code sales20232024

Number of transactions44,70946,3291,6203.62%

Quantity purchased128,879125,553-3,326-2.58%

Total Sales Value£713,594£709,328-£4,266-0.60%

Total HASSRA Subsidy£135,203£115,055-£20,148-14.90%

Estimated total savings to members£538,325£535,107-£3,218.00-0.60%

% savings to members43%43%0.000.00%

variance
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Membership Applications20232024

Number of New Membership Applications

5,4246,800

1,376 25.37%

variance


image37.emf
BreakdownEMEofEFyldeLonNENWScotSESWUNWAWMY&HGrand 

Total

Percentag

e Share

Ashworth Hospital00000450000000450.07%

Broadmoor Hospital00000001100000110.02%

Capita000010000000010.00%

Centre for Health 

Disability 

Assessment000005000000160.01%

Department for Work 

and Pensions2,4602,7832,9624,7666,4146,6945,5113,9373,6281743,8024,2155,55452,90085.82%

Department of Health 

& Social Care340233160120012555060.82%

Food Standards 

Agency1013126540611058301190.19%

Fujitsu000001000000010.00%

Government Legal 

Department00012000100006190.03%

Health & Safety 

Executive710027186113518030231940.31%

Health Education 

England30041330280128440.07%

Human Fertilisation & 

Embriology Authority000200000000020.00%

Human Tissue 

Authority000100000000010.00%

Medicines & 

Healthcare Prod 

Regulatory Agency03066000100000700.11%

NHS Resolution000900000000090.01%

NHS Property 

Services320164701750161620.10%

Office for Nuclear 

Regulation001090020000120.02%

Rampton Hospital200000000000020.00%

Shared Services 

Connected Ltd003902330000003680.11%

UK Health Security 

Agency62031690870117780.13%

  Retired25228133025158343635150131001942984944,2816.95%

Life Member100010000000130.00%

NAMS Annual1520173316172225150415472460.40%

NAMS Monthly

1341218522848125144420631001401793792,9584.80%

Grand Total

2,8963,2393,4345,7067,5667,5516,3414,7214,3161744,1784,7276,78961,638100.00%
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Regions

Full 

Member

Life 

Member

NAMS 

Annual

NAMS 

Monthly

Grand     

Total

Percentage 

Share

East Midlands2,7461151342,8964.70%

East of England3,0980201213,2395.25%

Fylde3,332017853,4345.57%

London5,4450332285,7069.26%

North East7,0681164817,56612.27%

North West7,2830172517,55112.25%

Scotland5,8750224446,34110.29%

South East4,4900252064,7217.66%

South West3,9910153104,3167.00%

Unattached1740001740.28%

Wales4,034041404,1786.78%

West Midlands4,5330151794,7277.67%

Yorks and Humber6,3621473796,78911.01%

Grand Total58,43132462,95861,638100.00%


image39.emf
Comparison with prev Qtr

Sep-05n/an/an/an/an/a

Dec-051,6421.28%-430-0.69%-0.94%

Mar-06-2,928-2.25%-1,178-1.91%0.17%

Jun-06-1,435-1.13%70.01%0.55%

Sep-06-518-0.41%-244-0.40%0.00%

Apr-07-5,122-4.09%-390-0.65%1.73%

Jun-07-1,163-0.97%-732-1.22%-0.13%

Sep-07-1,655-1.39%-768-1.30%0.05%

Dec-07-921-0.79%-241-0.41%0.19%

Mar-08-2,361-2.03%-383-0.66%0.70%

Jun-082530.22%310.05%-0.09%

Sep-087640.67%5951.03%0.18%

Dec-08-10,327-8.98%-6,010-10.28%-0.73%

Mar-092,3012.20%7471.42%-0.38%

Jun-09-701-0.66%1,3272.49%1.58%

Sep-096,7516.35%3,3326.11%-0.12%

Dec-092,0181.79%1,3902.40%0.31%

Mar-10-1,609-1.40%1,1011.86%1.70%

Jun-104,2433.74%90.01%-1.91%

Sep-10-2,680-2.28%-482-0.80%0.78%

Dec-10-2,850-2.48%-802-1.34%0.61%

Mar-11-2,690-2.40%-779-1.32%0.58%

Jun-11-3,581-3.27%-1,011-1.73%0.85%

Sep-11-3,449-3.26%-1,045-1.82%0.80%

Dec-11-1,084-1.06%-95-0.17%0.49%

Mar-12-1,373-1.35%1510.27%0.91%

Jun-12-1,422-1.42%-631-1.12%0.17%

Sep-12

9,0179.15%5,91110.62%0.76%

Dec-12

-1,066-0.99%-235-0.38%0.35%

Mar-13

-1,598-1.50%-149-0.24%0.74%

Jun-13

-1,742-1.66%-411-0.67%0.59%

Sep-13

-1,665-1.61%40.01%0.97%

Dec-13-2,139-2.11%-304-0.50%0.98%

Mar-14-3,420-3.44%-772-1.28%1.37%

Jun-14

-3,413-3.56%-1,824-3.05%0.32%

Sep-14-1,238-1.34%-1,443-2.49%-0.73%

Dec-14-884-0.97%-452-0.80%0.10%

Mar-15-370-0.41%-57-0.10%0.19%

Jun-15-839-0.93%-164-0.29%0.40%

Sep-15-4,626-5.19%-2,211-3.96%0.81%

Dec-15-124-0.15%3030.57%0.45%

Mar-164900.58%2320.43%-0.09%

Jun-16-693-0.82%-788-1.46%-0.41%

Sep-16-563-0.67%-404-0.76%-0.06%

Dec-16-331-0.40%6021.14%0.97%

Mar-177200.86%2070.39%-0.30%

Jun-17710.08%2990.56%0.30%

Sep-17-956-1.14%100.02%0.75%

Dec-17-12-0.01%-341-0.63%-0.40%

Mar-182660.32%370.07%-0.16%

Jun-18-603-0.72%90.02%0.48%

Sep-18-438-0.53%1460.27%0.52%

Dec-182650.32%950.18%-0.09%

Mar-191660.20%1030.19%-0.01%

Jun-19-1,388-1.68%-269-0.50%0.78%

Sep-19-2,128-2.61%-823-1.53%0.74%

Dec-19-1,120-1.41%-817-1.54%-0.09%

Mar-201260.16%6791.30%0.76%

Jun-201,1531.47%-1,234-2.34%-2.53%

Sep-207690.97%420.08%-0.57%

Dec-204,8186.01%-74-0.14%-3.73%

Mar-215,9086.95%6211.20%-3.26%

Jun-211,7401.91%2540.49%-0.80%

Sep-212,6792.89%5851.12%-0.98%

Dec-21-1,934-2.03%-193-0.36%0.94%

Mar-22-1,984-2.12%-611-1.16%0.56%

Jun-22-2,254-2.46%-1,176-2.25%0.12%

Sep-22-2,408-2.70%-240-0.47%1.31%

Dec-22-1,065-1.23%-515-1.01%0.13%

Mar-23-779-0.91%-503-1.00%-0.05%

Jun-234010.47%-476-0.96%-0.83%

Sep-235970.70%4340.88%0.10%

Dec-231,7422.03%2580.52%-0.86%

Mar-243,0953.53%9031.81%-0.95%

Jun-241,3741.51%9051.78%0.15%

Sep-243350.36%6261.21%0.47%

Dec-241550.17%4580.87%0.40%



92,15351,81656.23%

57.23%

57.03%50,008

85,34549,316

57.89%

86,788

variance over whole period

91,450

49,792

57.11%

58.62%

58.67%

49,750

90,77950,91156.08%

-14.94%-27.87%

-9,294-35,790

87,684

52,226

89,196

85,72350,295

85,942

points8.68%

91,272

variance over whole periodvariance over whole period

83,33253,501

93,43452,837

82,645

52,83667.48%

84,226

51,644

82,380

63.23%83,66352,899

63.29%

54,007

53,303

80,223

57,883

59,707

62.57%

56,440

64.95%

63.90%

63.34%

90,018

101,482

48.20%

48.20%

49.94%

90,388

49.81%

54.11%

56.32%

60,479

49.86%

50.04%

60.88%

51.19%

56.49%

53.26%

58.92%

50.74%

50.66%

54.91%

55.41%

49.73%

51.31%

51.51%

57.25%

51.30%

52.07%

52.68%

53.21%

59,073

50.84%

50.11%

109,445

105,864

112,135

58,294

113,422

117,665

60,348

56,238

57,835

57,866

59,959

59,227

58,459

58,218

57,283

60,357

59,875

2,892

5.66%5.78%

0.07%

56,294

55,66398,536

57.60%

58.34%

64.95%

125,712

125,194

120,072

118,909

117,254

116,333

56,143

points

variance over last 12 monthsvariance over last 12 monthsvariance over last 12 months

4,959

62.24%

59.90%60,783

61,574

102,415

101,331

99,958

92,510

107,553

106,487

95,923

99,343

104,889

103,147

54,525

58,461

52,451

60,586

62,194

Total

48.43%

47.48%

47.65%

Total

130,075

Total

 % Take-up of Membership

Comparison with prev QtrComparison with prev Qtr

61,764

Date

DWP HeadcountHASSRA Members within DWP

128,433

114,985

106,963

106,262

60,593

113,972

60,349

115,031

114,225

113,01357,857

84,553

127,147

114,989

104,662

61,190

60,779

61,339

59,247

89,179

53,198

84,123

64.20%

62.53%55,767

53,556

61.84%

62.13%55,931

55,98861.94%

78,17552,157

82,811

84,052

83,155

54,091

83,16754,017

84,919

53,708

53,676

64.20%

53,963

83,42153,713

53,859

63.70%

63.79%

64.55%

84,429

66.72%

54,06665.29%

65.39%53,868

64.39%

65.29%

81,42353,79766.07%

82,81853,72264.87%

85,04151,57060.64%

64.38%

79,29552,97466.81%

79,45451,602

78,301

57.38%90,94952,191

92,68952,44556.58%

95,36853,03055.61%

56.55%

58.54%

57.78%

84,944

50,810

51,050

92,64352,90057.10%

92,48852,44256.70%
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Quarter                     

Ending

East 

Midlands

East of 

England

North                                 

West                                      

(inc 

Fylde)

London

North 

East

Scotland

South                           

East

South                    

West

Wales

West 

Midlands

Yorkshire 

and the 

Humber

Mar-0944.39%52.77%55.47%48.58%55.58%50.58%51.80%36.28%56.62%41.06%43.48%

Jun-0943.33%49.74%55.35%46.81%54.18%49.28%48.82%35.75%56.43%40.12%42.90%

Sep-0942.29%49.58%55.05%44.83%55.58%53.28%47.92%36.30%55.44%38.80%41.51%

Dec-0943.34%50.60%55.21%45.14%56.87%52.04%47.84%36.49%55.95%39.42%41.96%

Mar-1044.46%52.40%56.21%46.32%58.47%53.91%50.17%38.16%57.82%42.91%43.19%

Jun-1045.83%53.03%56.79%47.49%60.12%54.91%51.26%39.70%58.99%43.57%44.41%

Sep-1046.94%54.09%57.26%48.20%61.04%56.60%52.29%40.23%59.28%44.12%44.89%

Dec-1047.14%54.07%57.68%48.94%61.78%57.32%52.96%40.50%59.91%44.96%45.74%

Mar-1147.76%54.53%57.59%49.68%62.84%58.01%52.87%40.99%60.75%45.71%46.56%

Jun-1148.44%55.22%58.38%50.40%63.31%59.31%54.22%42.30%61.09%46.08%47.51%

Sep-1149.16%55.75%59.33%51.15%64.59%60.06%55.45%42.37%61.70%46.71%48.02%

Dec-1149.86%56.58%59.39%51.88%65.42%60.84%55.43%42.33%62.03%47.05%48.77%

Mar-1250.30%58.06%59.84%52.76%67.00%61.68%56.85%43.11%62.60%47.81%50.05%

Jun-1250.07%58.89%60.01%52.99%67.65%61.93%57.25%42.66%62.41%47.57%50.34%

Sep-1250.11%59.84%60.16%53.24%68.44%62.26%58.31%42.99%62.15%48.12%50.84%

Dec-1250.07%60.62%59.91%53.33%69.54%63.33%57.90%43.22%62.09%48.55%51.56%

Mar-1351.20%61.21%60.63%54.34%70.62%64.37%59.28%44.66%63.16%48.84%52.49%

Jun-1352.65%62.06%61.54%54.61%71.75%64.87%60.18%46.02%63.90%49.67%52.93%

Sep-1353.19%63.32%62.41%55.40%72.98%65.71%61.92%47.49%64.21%50.94%54.01%

Dec-1354.02%63.74%62.50%56.16%73.65%67.80%59.09%52.74%65.95%51.23%56.17%

Mar-1455.89%65.68%63.36%57.88%74.36%69.68%60.77%54.49%66.72%52.91%57.39%

Jun-1457.04%65.71%63.18%58.80%74.31%70.48%61.36%54.45%67.67%53.48%56.78%

Sep-1455.60%65.09%62.51%57.70%73.75%68.93%60.98%54.80%65.41%53.36%56.89%

Dec-1456.23%65.67%61.96%58.12%73.88%68.73%61.79%54.61%64.87%54.36%56.89%

Mar-1557.96%66.69%61.50%58.56%72.91%68.30%62.01%55.82%64.77%54.94%57.31%

Jun-1558.37%66.20%62.09%58.87%73.69%69.00%61.49%56.02%65.29%55.44%58.12%

Sep-1559.24%68.22%62.41%59.22%74.29%70.08%62.03%57.36%65.96%56.41%58.72%

Dec-1559.60%69.27%62.72%59.73%74.50%70.15%63.64%58.01%65.20%57.26%58.98%

Mar-1659.88%69.16%62.35%59.83%73.82%70.23%64.05%59.42%64.42%57.16%58.73%

Jun-1660.30%68.38%62.05%58.50%73.56%70.01%63.44%58.39%64.57%57.41%58.08%

Sep-1660.42%68.72%61.65%58.08%74.23%69.51%65.43%57.99%63.40%56.85%58.37%

Dec-1661.43%69.75%61.91%59.13%75.70%70.70%66.45%58.90%66.32%57.20%59.13%

Mar-1760.63%70.53%60.60%58.69%74.97%70.79%66.06%59.79%66.39%57.10%59.97%

Jun-1761.41%69.68%61.04%59.02%75.65%70.64%67.25%60.73%65.32%57.87%60.10%

Sep-1761.53%70.36%61.46%60.67%75.53%71.50%67.63%62.08%65.65%58.49%61.73%

Dec-1761.59%69.94%60.73%60.04%75.13%70.98%67.98%62.22%65.83%58.22%61.13%

Mar-1860.64%70.72%60.17%60.24%75.36%71.26%67.20%62.24%64.64%58.43%61.50%

Jun-1862.29%71.07%60.32%61.14%75.53%71.90%67.79%64.03%63.78%58.78%61.70%

Sep-1862.71%71.85%60.89%61.64%75.08%71.94%68.41%64.13%64.56%59.88%63.15%

Dec-1862.99%72.16%60.24%61.70%75.51%72.06%68.62%65.02%64.02%59.42%63.05%

Mar-1963.32%72.03%60.28%61.88%75.72%72.09%67.99%64.89%63.36%59.82%63.13%

Jun-1963.90%72.67%60.82%62.35%77.16%72.84%67.42%66.51%64.64%61.18%63.93%

Sep-1963.76%72.35%60.79%62.75%76.74%73.26%79.48%67.47%65.56%62.21%64.17%

Dec-1963.48%73.23%61.14%62.93%76.91%73.88%68.06%68.46%66.26%62.32%64.30%

Mar-2062.71%76.73%61.40%61.30%77.33%75.40%69.98%69.29%66.83%65.05%65.31%

Jun-1061.76%73.31%60.08%57.72%75.81%73.07%64.43%67.31%65.14%60.78%63.95%

Sep-2061.24%71.55%58.45%56.49%73.29%71.98%62.92%65.84%64.71%60.46%62.03%

Dec-2058.78%69.29%56.60%48.84%70.14%70.39%61.52%63.92%63.25%58.44%60.09%

Mar-2154.55%61.87%53.64%43.96%68.41%69.02%54.15%60.26%61.67%55.30%57.32%

Jun-2152.94%61.35%52.94%42.92%67.11%67.38%54.99%61.77%60.84%53.72%56.15%

Sep-2152.13%60.69%51.03%42.89%64.53%66.99%55.40%60.40%59.22%53.08%55.50%

Dec-2152.46%62.03%51.12%44.02%65.30%67.84%57.63%61.18%60.12%54.28%55.55%

Mar-2253.92%64.30%51.36%44.77%65.30%69.04%58.79%62.24%60.20%54.83%55.64%

Jun-2254.27%65.83%51.94%45.03%65.52%68.86%59.80%63.03%60.71%55.09%55.58%

Sep-2255.83%67.42%52.87%47.28%65.72%69.31%62.10%64.43%62.55%54.95%56.79%

Dec-2256.24%68.43%52.93%47.34%65.76%69.37%62.58%64.93%62.57%55.09%56.74%

Mar-2356.45%67.65%53.18%48.53%64.88%68.26%63.20%65.46%61.07%54.78%55.96%

Jun-2354.98%66.76%52.13%48.29%64.80%67.31%61.95%64.72%59.95%54.09%55.06%

Sep-2355.62%67.20%52.87%47.97%65.12%67.17%62.98%65.05%60.05%54.03%54.30%

Dec-2354.72%65.39%52.35%46.96%64.47%66.77%62.12%64.24%58.79%52.44%53.65%

Mar-2451.75%64.24%51.10%46.43%64.12%65.58%61.83%60.76%57.30%51.65%53.41%

Jun-2450.82%63.92%51.43%47.69%63.43%64.76%63.11%60.36%58.16%51.68%53.30%

Sep-2452.13%63.67%51.93%47.46%64.67%64.62%63.63%60.80%58.46%52.19%54.08%

Dec-2452.41%64.07%51.98%48.31%65.18%64.77%63.88%61.27%59.49%52.65%54.72%

8.01 points11.30 points-3.49 points-0.27 points9.60 points14.18 points12.08 points24.99 points2.87 points11.60 points11.24 points

18.05%21.40%-6.29%-0.55%17.27%28.04%23.31%68.88%5.06%28.24%25.85%

Variance over 

last 12 months-2.32 points-1.32 points-0.38 points1.36 points0.71 points-2.01 points1.76 points-2.69 points0.70 points0.21 points1.07 points

-4.23%-2.02%-0.72%2.89%1.10%-3.01%2.84%-4.61%1.19%0.41%1.99%

% Membership Take-Up within DWP     by Region

Variance over 

whole period
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January 128,238 816,005
February 105,708 749,061
March 115,771 840,339
April 120,755 878,078
May 124,572 840,575
June 133,701 843,789
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August 151,880( 1,005,683
September| 125,624 679,599
October 151,324 889,872
November | 146,155 926,958
December| 204,853| 1,488,043
TOTAL 1,665,295| 11,013,763
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National and Regional Finance Transactions

20232024

Number of member expenses claims2,4372,488512.09%

Value of member expenses claims£166,628£172,715£6,0873.65%

Number of cashback claims9452,7511,806191.11%

Value of cashback claims£16,717£54,666£37,950227.02%

Number of lottery prize claims1,3851,349-36-2.60%

Value of lottery prize claims£806,900£781,300-£25,600-3.17%

Number of payments to suppliers50966415530.45%

Value of payments to suppliers£1,864,279£1,889,054£24,7751.33%

Number of payments to regions7758-19-24.68%

Value of payments to regions£969,163£1,053,312£84,1498.68%

Number of payments to clubs45383037783.22%

Value of payments to clubs£505,388£483,950-£21,437-4.24%

Number of payments to national4219-23-54.76%

Value of payments to national£105,018£85,117-£19,901-18.95%

Number of other payments1,0451,67963460.67%

Value of other payments£225,741£236,096£10,3554.59%

Total number of payments issued6,8939,8382,94542.72%

Total value of payments issued£4,659,833£4,756,210£96,3772.07%

variance
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Breakdown of Member Expenses Claims

20232024

Driver Mileage£76,861£84,942£8,08210.51%

Passenger Mileage£5,041£6,631£1,59031.54%

Fares£38,127£36,703-£1,424-3.73%

Other £46,599£44,438-£2,161-4.64%

TOTAL £166,628£172,715£6,0873.65%

variance
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Monthly Online Quiz

Number of Entries

Number of 

Prizes

Value of 

Prizes

Jan-2419829£650 

Feb-2421829£650

Mar-2421529£650  

Apr-2420529£650

May-2421329£650 

Jun-2416329£650 

Jul-2418429£650

Aug-2417529£650

Sep-2421729£650 

Oct-2421529£650

Nov-2417529£650

Dec-24n/an/an/a

TOTAL2,178319£7,150 

 

Let's Get Singing

Number of 

Participations

Jan-2456 

Feb-2492

Mar-2430  

Apr-2441

May-2447 

Jun-2411 

Jul-2424

Aug-2421

Sep-2440 

Oct-249

Nov-2414

Dec-2410

TOTAL395 

Number of            

Entrants

DrawingPainting

Mixed 

Media & 3D

Total 

Number          

of Entries

Value of             

Prizes

161407843161£2,000

Number of            

Entrants

CelebrationsReflectionsMemories

Total 

Number          

of Entries

Value of             

Prizes

341139246227612£2,000

Number of            

Entrants

Number of 

Prize 

Winners

Value of             

Prizes

43414£3,000

Puzzle 1/24 - Veganuary VegetablesPictures02/01/202414/01/202490123120£200

Puzzle 2/24 - Exercise anagrams Anagrams16/01/202428/01/202491772420£194

Puzzle 3/24 - Romantic Moves Pictures29/01/202411/02/202452337420£194

Puzzle 4/24 - Quadrennial EventsAnagrams12/02/202425/02/202443635021£291

Puzzle 5/24 - Mothers Day - Musical MoviesPictures26/02/202410/03/202437115220£194

Puzzle 6/24 - Easter - Name the RabbitPictures11/03/202424/03/202436413420£194

Puzzle 7/23 - HASSRAnswer Smash 4Smash25/03/202407/04/20241943320£194

Puzzle 8/23 - Food Chain EmojisEmojis08/04/202421/04/202447420921£291

Puzzle 9/24 - ABBA Songs anagramsAnagrams22/04/202406/05/202462755020£194

Puzzle 10/24 - British celebritiesPictures07/05/202419/05/202445332520£194

Puzzle 11/24 - SingonymDescriptions20/04/202402/06/202495467520£194

Puzzle 12/24 - Fathers Day SuperherosPictures03/06/202416/06/202479741721£291 

Puzzle 13/24 - Football ManagersWordsearch17/06/202430/06/202456237320£194

Puzzle 14/24 - Wimbledon Pictures01/07/202414/07/202437516020£194

Puzzle 15/24 - Sitcom Thesaurus Wordsearch15/07/202428/07/202493227322£534

Puzzle 16/24 - Olympic AnagramsAnagrams29/07/202411/08/202449828022£534

Puzzle 17/24 - Days Out Pictures12/08/202426/08/202468961023£679

Puzzle 18/24 - ParalympiansPictures27/08/202408/09/202418513722£534

Puzzle 19/24 - LiteratureDescriptions09/09/202422/09/202497258222£534

Puzzle 20/24 - Horror Movie VilliansPictures23/09/202406/10/202493825623£679

Puzzle 21/24 - Black History MonthDescriptions07/10/202420/10/202438422122£534

Puzzle 22/24 - Halloween QuizDescriptions21/10/202403/11/20241,32068222£534

Puzzle 23/24 - Celebs in their Pjays Pictures04/11/202417/11/20241,02669322£534

Puzzle 24/24 - Thanksgiving Smash18/11/202401/12/202452123122£534

Puzzle 25/24 - Santa in the SkyPictures02/12/202415/12/202427014423£679

Puzzle 26/24 - Xmas Movie AnagramsAnagrams16/12/202429/12/20241,3901,24523£679

TOTAL17,07310,061551£10,000

Fortnightly Puzzles

Start               

Date

Closing                

Date

Type

Art Competition

Photography Competition

Cost

Number of      

Entries

Number of 

Correct 

Entries

Number of  

vouchers    

issued

Lets Get Moving                                                  

(November Activity Challenge)
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Veganuary Hampers20/12/202316/01/20248,0657,87421£569£547

Valentines08/01/202304/02/202410,0669,66721£479£431

Halfords Bike Hut10/01/202407/03/202410,3279,38811£3,500£3,150

Mothers Day - Green & Blacks Choc Basket29/01/202427/02/202410,2459,87820£1,119£1,069

Easter Hampers - Fortnum & Mason19/02/202419/03/202412,48212,42020£2,919£2,919

Decathlon Competition 26/04/202405/06/20249,6369,34323£3,000£3,000

Warwick castle 4x tickets 11/03/202402/04/20245,3365,3141£156£0

B&Q Voucher e-Competition28/03/202424/04/202411,87711,52111£3,000£2,970

Legoland X4 tickets 10/04/202430/04/20245,8955,3101£264£0

Virgin Wines 19/04/202419/05/20248,7707,41721£1,000£1,000

Fathers Day Hamper08/05/202405/06/202410,76210,65820£1,119£1,069

Alton Towers x 4 tickets03/06/202430/06/20245,9884,5801£156£0

Chessington x 4 tickets 03/07/202424/07/20244,4364,1551£240£0

Ninja woodfire pizza oven smoker12/06/202414/07/202410,22710,05410£2,999£2,930

Fortnum & Mason celebration hamper17/07/202414/08/202412,07510,38125£3,199£3,199

20k Summer cash giveaway26/07/202415/09/202418,00718,004100£20,000£20,100

Madame Tussauds x 4 tickets02/08/202401/09/20246,2205,7921£168£0

Golf voucher competition 16/08/202421/09/20245,5065,15710£2,500£2,500

The Dungeons x4 tickets02/09/202430/09/20244,3353,7121£180£0

Shrek adventures x4 tickets 01/10/202420/10/20245,0344,8231£128£0

Luxury calendars04/10/202410/11/202415,71215,44719£3,500£3,474

Christmas cracker 16/10/202408/12/202422,14122,008200£50,038£50,038

Sealife x4 tickets01/11/202424/11/20246,4876,2891£156£0

Spa vouchers 11/11/202415/12/202414,96814,11410£3,000£3,000

Holiday vouchers19/12/202427/01/202516,06414,39112£7,500£7,500

250,661237,697562£110,889£108,896

 

Total Number of Participations271,514     

Total Prizes £135,039   



TOTAL

Fun 'n' Free Competitions

Start               Date

Closing                

Date

Number of      

Entries

Number of 

Correct 

Entries

Value of 

Prizes

Total 

Cost

Number of 

Prizes
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HASSRA Development Fund20232024

Number of Applications33441133.33%

Number of Awards32431134.38%

Total value of awards£8,545£13,237£4,69254.91%

Average savings per member£267.00£308.00£4115.36%

variance
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RegionTotal

East Midlands£4,825.08

East of England£2,935.71

Fylde£0.00

London£2,359.31

North East£10,695.85

North West£4,475.30

Scotland£8,182.54

South East£5,378.08

South West£4,522.10

Wales£4,376.27

West Midlands£17,760.01

Yorks and Humber£6,349.13

National£900.00

Total£72,759.38
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